REMOTE WORK
& RELOCATION

CANDIDATE PULSE

Michael Page surveyed over 7,500 job applicants across Europe to understand their feelings about remote
work and relocation in 2021. If you want to talk to us about how this might affect your recruitment plans,

contact us today to talk to a consultant.
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-\/\I\- THIS IS WHAT CANDIDATES WOULD DO IF THEY RELOCATED

Look for a job in a different industry 37%

Look for a different role in the same industry
Reenter education or long-term training
Only relocate for an equivalent role

~/\- HOW JOB SEEKERS THINK A RELOCATION COULD IMPACT
THEIR SALARIES
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-\/\I\- THE POTENTIAL FOR REMOTE WORK IMPACTS CANDIDATES’
PREFERENCE FOR

Flexible working N 69%
Potential commute time [ 66%
Job location NN 52%

~/\- DUE TO THE COVID CRISIS
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